
Whistleblowing Policy
The Buckland Beehive is committed to delivering a high quality pre-school service. We have the highest regard for safety and endeavour to maintain public confidence and promote accountability. This policy protects individuals in the workplace against victimization or punishment when they raise a genuine concern about misconduct or malpractice in the setting. The policy is underpinned by the Public Interest Disclosure Act 1988.
Whistleblowing is the term used when someone who works with or for an organisation, wishes to raise concerns about wrongdoing in the organization. Whistleblowing is very different from a complaint or a grievance. It only applies when you have no vested interest and are acting as a witness to misconduct or malpractice. 

The Public Interest Disclosure Act 1998. (reviewed 2020), known as the Whistleblowing Act, is intended to promote internal and regulatory disclosures and encourage workplace accountability and self-regulation. Under the Public Interest Disclosure Act, workers are protected from reprisals for reasonably raising an honest and genuine concern internally, but you must be acting in the public interest and not for personal gain to be given this protection. 

The Public Interest Disclosure Act 1998  (2020) covers all workers, including temporary agency staff. It does not cover the self-employed or volunteers. For more information on the law visit: www.pcaw.co.uk/law/uklegislation.htm. 

Whistleblowing Procedure:

· All staff are aware of preventing and eliminating wrongdoing and are watchful for illegal, inappropriate or unethical conduct and report anything of that nature to the manager.

· Staff understand that any matter raised under this procedure will be investigated thoroughly, promptly and confidentially, and the outcome of the investigation will be reported back to you.

· No one will be victimised for raising the matter under this procedure and continued employment and opportunities for future promotion or training will not be prejudiced because of a legitimate concern.

· Victimisation of an individual for raising a qualified disclosure will be a disciplinary offence.

· If misconduct is discovered as a result of any investigation under this procedure the Buckland Beehive disciplinary procedure will be used, in addition to any appropriate external measures.

· If a malicious or false allegation is made then this will be considered to be a disciplinary offence and disciplinary action will be taken.

· Any instruction to cover up wrongdoing is itself a disciplinary offence. If you are told not to raise or pursue any concerns, even by a person in authority, you should not agree to remain silent. In this event you should report the matter to the Manager, Jane Beard.

If staff, students or volunteers have concerns about safeguarding failures or other wrongdoing in the setting, then the following procedure should be implemented: 

1. Raise the concern with the line manager e.g Jane Beard: 
2. To raise concerns about failures in practices and procedures for the safeguarding of children in early years settings in Devon, the member of staff, volunteer or student should contact: MASH (Multi Agency Safeguarding Hub) on 0345 155 1071 or email: mashsecure@devon.gcsx.gov.uk 
OR
Ofsted’s dedicated whistleblowing hotline - 0300 123 3155 (Monday to Friday from 8.00am to 6.00pm) or by email to the whistleblowing team - whistleblowing@ofsted.gov.uk or by post: WBHL, Ofsted, Piccadilly Gate, Store Street, Manchester M1 2WD.
Staff may also report their concerns directly to:
Devon County Council Children’s Social Work enquiries on 0345 155 1078 from 9am to 5pm Monday to Thursday and from 9am to 4pm on Friday. Outside office hours, 5pm to 9am and at weekends and public holidays, please contact our Emergency Duty Service on 0345 600 0388.
OR the Police, if they believe direct reporting is necessary to secure action.

Signed by the Pre-school Manager, JaneBeard:………………………………………………
Date:…………………………………………………………..

Date Written:    June 2017
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